
Deputy Headteacher - Pastoral 
 

Grade L18 – L22 

Working hours Full time 

Start Date September 2023 

 
We are looking to appoint an inspirational Deputy Headteacher to 
oversee all aspects of our pastoral provision, including strategic 
leadership of behaviour, attendance and safeguarding. 

Should you wish to visit the school or talk to the Headteacher prior 
to application then we would welcome the opportunity to meet you 
and show you around our school.   

If you would like to arrange an informal chat with Chris Rice, 
Headteacher, then please call 01256 322691 or email 
recruitment@aldworth.hants.sch.uk 

Aldworth School is committed to safeguarding young people 
and we ensure that all our recruitment and selection practices 
reflect this commitment. 
  

21 April 2023 WC 24 April 2023 
 



Deputy Headteacher - Pastoral 
 

Aldworth School 
Aldworth School is proud to serve our local area, and we are determined to make a difference to 
children’s lives. We work hard to foster a sense of belonging amongst all members of our community, 
and we believe in the power of education to ‘build brighter futures’. 
Aldworth is a continually improving school. The school has been transformed over the last couple of 
years; outcomes are now stronger and continuing to improve. Our new Headteacher started in 
September 2022 and we are continuing to focus on delivering the best for our community and drive 
continual improvements to the school. 
At Aldworth, we have an ongoing focus on improving the curriculum and delivery of the curriculum 
through improving teaching. We use ‘agile teaching’ to check understanding throughout the lesson, 
adapting and re-teaching in response so all learners master key concepts. We are collaborative, and our 
staff support each other. 

 

Senior Leadership Team 
Our Senior Leadership team is expanding and will consist of the Headteacher, two Deputy Headteachers, 
and five Assistant Headteachers. This role provides significant opportunity to influence the future of 
Aldworth as we enter our next phase of improvement. You must be able to lead and motivate staff 
through change, and also be prepared to get stuck in and “role up your sleeves”. We work together 
collaboratively, supporting and challenging each other in our ambition to deliver a high-quality 
educational experience for the students in our care. 
 

Candidates 
Aldworth School is committed to safeguarding young people and we ensure that all our recruitment and 
selection practices reflect this commitment. All appointments are subject to full safeguarding checks, 
including an enhanced DBS check. The school reserves the right to close the position early on receipt of 
a strong application, so if you are interested we would urge you to apply sooner rather than later. 
To apply, please complete the Hampshire County Council Teaching Application form (available on our 
website) and send by email to recruitment@aldworth.hants.sch.uk 
For further information or enquiries, please use the above email address or contact us on 01256 322691. 

mailto:recruitment@aldworth.hants.sch.uk


ROLE PROFILE  

 

Department Senior Leadership Team 

Role title Deputy Headteacher – Pastoral 

Role purpose • To lead on behaviour, attendance and safeguarding 
• To develop pastoral provision to further support student wellbeing  
• To lead and work collaboratively on whole-school responsibilities 

central to the leadership and management of the school. Other 
specific responsibilities will be determined on appointment 
reflecting the experience and expertise of the candidate alongside 
the needs of the school. 

• To provide effective leadership, professional direction and 
guidance to the school community, including governors 

• To be deputise for and be responsible for some of the professional 
duties of the Headteacher in the event of their absence.  

• Under the reasonable direction of the Headteacher to carry out the 
professional duties of a teacher as specified in the current School 
Teachers’ Pay & Conditions Document (STPCD) 

• All members of the Senior Leadership Team are expected: 
o to manage the day to day activities of the school 
o to be an excellent classroom practitioner 
o to be responsible for the welfare and safety of students and 

staff 
o to participate actively in the full life of the school 
o to be highly visible and a role model for staff and students alike 
o to ensure the day to day management of order and discipline so 

that high levels of behaviour and courtesy are maintained 
o to line mange curriculum areas and pastoral staff 

Reporting to Headteacher 

Responsible for Teaching and support staff as allocated by the Headteacher 

Working time Full time as specified within the STPCD 

Salary/Grade Leadership Scale L18-L22 

Disclosure level Enhanced 

 
  



Role Requirements 

 

 
 

Accountabilities Accountability Statements 

Strategic 
Leadership 

• Work with the Headteacher and SLT to articulate and promote an 
educational vision for the school which reflects our aims and 3 year 
improvement plan, making these a reality in the daily life of the school 

• Demonstrate commitment to the vision, values and improvement plan of the 
school by modelling and articulating them will all members of the community 

• With the Headteacher and SLT, create agreed objectives, priorities and plans 
of actions by means of the School Improvement Plan, the annual Self 
Evaluation Form and department plans and policies 

• Ensure that objectives and plans are realised, reviewed and re-formed 
• Motivate staff and students to have a shared culture of aspiration consistent 

with the school’s commitment to an ambitious, inclusive community 
• Ensure that we provide an excellent, inclusive experience of education, 

regardless of home background 
• Promote and research creative thinking in all staff to create and implement 

new ways to achieve our ambitions. Recognise and encourage the gifts of 
staff and students, with praise for success and help to optimise performance 

• Monitor effectiveness of the school by tracking key milestones, and take 
personal responsibility for identifying and implementing further 
improvements 

• Attend governor meetings as needed to advise, report and support 
committees 

• Maintain strong working relationship with the community, agencies, and 
other stakeholders, including parents and the Governing Board  

• Be prepared to meet with the SLT as required for planning and review 
purposes 

• Oversee challenging performance management targets for selected staff to 
drive improvement 

• Support and actively pursue continual professional development, ensuring 
that you and your team engage in productive continual professional learning 

• Represent the school positively when engaging with all stakeholders 
• Deputise for the Headteacher as and when required 

  

Headteacher

Deputy Headteacher



Curriculum, 
teaching, 
learning and 
assessment 

• Establish and sustain high-quality teaching across all subjects and phases, 
based on evidence 

• Have a knowledge and understanding or a range of teaching, learning and 
behaviour management strategies and know how to use and adapt them, 
including how to personalise learning and provide opportunities for all 
learners to achieve their potential 

• Ensure teaching is underpinned by subject expertise 
• Promote a culture of high expectations and excellent student progress 
• Provide an excellent role model of challenging, successful and enjoyable 

learning 
• Promote a culture of accountability and engagement in staff and students to 

foster independence and the taking of personal responsibility for success 
• Use valid, reliable and proportionate approaches to assessing pupils’ 

knowledge and understanding of the curriculum 
• Evaluate the impact of teaching on the progress of all learners, and support 

colleagues to modify planning and classroom practice where necessary 
• Support and help to develop staff by attending meetings and regularly 

visiting their teaching areas 

Behaviour and 
Culture 
 

• Strategically manage and have oversight of the pastoral system including 
behaviour, attendance, and safeguarding 

• Operational leadership of behaviour and standards daily, working with 
Assistant Headteachers 

• Develop pastoral leadership at all levels, ensuring there are clear structures 
and processes in place which lead to effective collaborative working 

• Promote a whole school consistent focus on the behaviour for learning 
approach 

• Promote an ambitious, inclusive community, characterised by consistent, 
orderly behaviour and caring, respectful relationships by maintaining a 
presence around the school 

• Lead others to develop personalised support, in line with our inclusive 
approach 

• Develop a school culture and ethos that is ambitious at all times 
• Demonstrate a commitment to equality of opportunity for all members of the 

community 
• Develop effective partnerships with parents and carers to support students’ 

progress through good attendance, effective support and implementation of 
the behaviour policy, and further pastoral support to ensure safe behaviours 

• Monitor and evaluate data around behaviour and attendance, using it to plan 
improvement 

• Actively promote the school at all times 
• Line management of Assistant Headteachers, Pastoral Leaders, Curriculum 

Leaders and other leaders, as directed by the Headteacher 

  



Safeguarding, 
Student safety 
and well-being 

• Ensure the school maintains a strong culture of safeguarding, with effective 
arrangements in place and reviewed regularly 

• We are committed to safeguarding and promoting the welfare of children, 
and applicants must be willing to undergo child protection screening 
appropriate to the post, including checks with past employers and the 
Disclosure and Barring Service. 

• To attend all Safeguarding and Child Protection statutory training as required 
by school policies and procedures 

• Be aware of Safeguarding processes and procedures, upholding professional 
standards at all times 

• Demonstrate empathy and kindness towards students and fellow staff 
members 

Notes: 1. The above responsibilities are subject to the general duties and responsibilities contained 
in the current School Teachers' Pay and Conditions Document. 

 2. This job description is not necessarily a complete definition of the post.  It will be 
reviewed and may be subject to modification or amendment at any time after 
consultation with the holder of the post. 

 



PERSON SPECIFICATION 
 
POST: Deputy Headteacher 

DATE: February 2023 

Criteria / Standard E/D Source of Evidence 

Qualifications 

Good Honours degree E Application 

QTS E Application 

Safeguarding qualification / DSL D Application 

Evidence of focused professional development D Application/Interview 

NPQSL/NPQH qualification D Application 

Experience  

Substantial experience as a Senior Leader in a 
secondary school setting E Application 

Experience as a Senior Leader in more than one 
school or setting D Application 

Current and relevant knowledge of best practice 
in school leadership and management E Application/Interview 

Knowledge of national changes; safeguarding, 
curriculum, assessment and Ofsted E Application/Interview 

Understanding of effective teaching and 
learning strategies; ability to observe and 
assess lessons and identify improvement 
strategies 

E Application/Interview 

Knowledge of the barriers to achievement and 
how to overcome them E Application/Interview 

Knowledge of and a commitment to equality 
and diversity E Application/Interview 

Ability to gather information, create systems 
and processes, rigorously monitor, review and 
analyse outcomes for diverse audiences 

E Application/Interview 

Consistently good or better classroom practice E Interview/Reference 

Experience of having led, or significantly 
contributed to, the success of a school through 
its leadership, vision/ethos, teaching and 
learning and results 

D Application/Interview 



 
 

 

Experience of having improved and sustained 
an effective behaviour management policy D Application/Interview 

Experience of raising attainment in a 
challenging context  D Application/Interview 

Ability to think analytically and strategically, 
using data to identify trends and plan for 
continual improvement 

E Application/Interview 

Experience of developing high achieving teams 
within a complex school environment D Application/Interview 

Experience of implementing behaviour 
management strategies consistently and 
effectively 

E Application/Interview 

Experience of leading/organising successful 
projects which inspire and motivate learners E Application/Interview 

Personal skills and attributes 

Excellent presentation and communication skills E Application/Interview 

Excellent organisational and analytical skills E Reference/Interview 

Ability to prioritise and work under pressure E Reference 

Ability to motivate and influence students E Reference/Interview 

Personal enthusiasm, persistence and resilience E Reference/Interview 

High expectations of students and self E Interview 

Ability to lead, coach and develop others E Application/Interview 

Welcomes of accountability and takes personal 
responsibility for own actions E Interview 

Ability to work with humour and optimism 
 E Reference/Interview 

Suitability to work with children 

Responsible for promoting and safeguarding the 
welfare of children and young persons. E Reference 

The post is subject to enhanced DBS checks  Document verification 
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